SOUTH AFRICAN SCOUT ASSOCIATION aﬂ
MERIT AWARD APPLICATION JT‘

SCOUTERS

APPLICATION FOR AN AWARD FOR GOOD SERVICES TO THE MOVEMENT
For conditions refer to Rules 1018, 1019 and 1021.2.3 in P.O.R.

1. NAME OF PERSON RECOMMENDED (in block letters):

Mr / Mrs / Miss

First names Surname
Address
Postal Code
Group
Area

Date of application for award

2. LENGTH OF SERVICE

years as a Scouter

Made up of
years in other ranks (eg Lay Member, Guider, etc)
TOTAL years
Made up as follows Rank from to
Rank from to
Rank from to
Rank from to

3. PREVIOUS SCOUT AWARDS

Year awarded

Year awarded

Year awarded

Year awarded




MERIT AWARDS are intended to recognise outstanding performance of the duties attached to a
post, over and above that expected of a normally competent performer. Services rendered in a
wider sphere outside the normal range of duties attached to a post; the length of time such
oustanding services have been rendered; the perseverance shown in the face of difficulties; and
the personal example set by the candidate, are also taken into account.

LONG SERVICE ALONE does not qualify for a Merit Ward. This is recognised by the award of the
Long Service Medal and Bars.

NOTE: Please be SPECIFIC giving details and examples of such outstanding performance. Such
comments as “good” and “outstanding” are not sufficient. To do justice to the candidate, FACTS
should be given, where applicable, to indicate the standard of his / her Pack /Troop / Group /
District covering such things as numbers of boys; level of badge progress; any Star Pack / Troop
Awards; level of outdoor activities, etc. In other words HOW is the candidate renderring above
average successful service?

A. Describe in what way the candidate has been successful over and above the standard normally
expected from a reasonable performer in the post. IT IS IMPORTANT THAT EXAMPLES BE
GIVEN.




B. Give details of the circumstances (if any) which may have made the performance of his / her
duties more difficult than is usual; and state for what period this has been so.

C. Report on his / her personal relationships with other adults (ability to work with other adults; co-
operativeness; etc) including assistants, other Group Scouters, District / Area Scouters and
where applicable with Lay Members and parents. Comment on the success or otherwise in

recruiting and retaining adult assistance.

D. Give details of services rendered to the Movement over and above the normal range of duties
applicable to his / her appointment.




E. What standard of training has he /she attained?

Note: Only in very exceptional circumstantial will a Merit Award be considered for a person not
holding a Wood Badge.

F. Describe the personal example set by the candidate to Cubs / Scouts and to other Scouters in
such factors as living up to the Scout Promise, loyalty, enthusiasm, integrity, cheerfulness,
helpfulness, etc. Be specific.

Recommended by:

THE DISTRICT COMMISSIONER  SIGNATURE DATE
THE AREA COMMISSIONER SIGNATURE DATE
Grade of award recommended DATE

AWARD GRANTED

Chief Scout’s Signature Date

FOR SAHQ USE ONLY

Date received

Date recorded

Date Award despatched




	AWARD GRANTED

