SOUTH AFRICAN SCOUT ASSOCIATION

SCOUTS Adult Leader Training

Souhuifrice Woodbadge Assessment: Group Scouters

Name Warrant GS ‘ ‘ AGS ‘ Training of Scouters
Group District 11 | Adult resource plan Available Unavailable
12 | Coaching / mentoring of leaders Acceptable Unacceptable
Appearance 13 | Adult leaders appropriately trained Yes No
01 Uniform Acceptable ‘ | Unacceptable 14 | Annual Scouter review Done Not done
Attitude and Values Management and Leadership
02 Personal example Positive Negative 15 | Visits to Pack / Troop / Crew Frequent Infrequent
03 Interpersonal relations Positive Negative 16 | Records / Census / Registration | Up to date Not up to date
04 Duty to God Positive Negative 17 | Delegation of tasks Frequent Infrequent
Additional comments relating to attitude and values: 18 | Communication Good Poor
19 | Meeting procedures Good Poor
20 | Team leadership Good Poor
21 | Awards & recognition Done Not done
Planning Management of Risk
Group action plans Available Unavailable 22 | Financial control (budgeting, accounting) Good Poor
05 Annual Acceptable Unacceptable 23 | Equipment maintenance and repair Done Not done
06 Quarterly Acceptable Unacceptable 24 | Activity procedures (permits & consent forms) | Yes Not done
Parent activities Available Unavailable 25 | Policies (copy available, awareness in Group) Yes No
07 AGM Planned Not planned 26 | Vetting of new adult leaders Yes No
08 Social events Planned Not Planned 27 | Emergency precautions (fire, medical) Yes No
Additional comments relating to management of risk:
Pack 7/ Troop / Crew investitures
09 Going-Up Ceremonies Attends Does not attend
10 Investitures Attends Does not attend
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Networking with other Scouters

Recommendation

28 | Group Scouter’s Council

Attends

Not attended

29 | District meetings

Attends

Not attended

30 | Regional / Provincial meetings | Attends

Not attended

31 | Delegates to assistants

Frequently

Infrequently

Personal Growth

This assessment has been done through personal contact and observation of the

candidate over the period:

I recommend that the Woodbadge be: Awarded I:l

o]

Not Awarded Ij

An extension of observation period should be extended for the following reason(s):

32 | Training courses | Training planned

No goals set

33 | Outside training Skills identified

No assessment

34 | Training goals

Plan available

No goals set

Networking with parents

Woodbadge award criteria

35 | Parent committee Attends Not attended Candidates must achieve an acceptable rating in the following:

36 | Roles in committee Used Not used 02 Personal Example 08 Social Events

37 | Training of members Done Not done 04 Duty to God 11 Adult resource plan
38 | Succession planning Available Not available 05 Annual Planning 14 Annual Scouter review
39 | Awards & recognition Done Not done 07 AGM 35 Parent committee

Note:

In addition to the criteria noted above, candidates must achieve an acceptable rating in 35 out of the 39 requirements for award of the Woodbadge. If
the candidate is unsuccessful in any sphere, then a plan to achieve success in the sphere will be agreed on between the candidate and the A Provincial

C: ALT (or his / her nominee).

Verification by Training Team / District / Self (delete whichever not applicable)

Observer(s)

Date of observation(s)

Signature(s)
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